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Federal Budget 
May 2016  
 

On the evening of 3 May, the Treasurer, the Hon Scott Morrison, handed down his 
first Federal Budget, stating that this was not just a budget but an economic plan for 
the future.  

One of the key planks of this Budget, is a comprehensive bundle of changes to 
superannuation – in the government’s words; they want to create a more sustainable 
super system by better targeting super tax concessions. 

The following Budget update looks broadly at the measures announced that impact 
on Superannuation, Taxation and Social Security. It is important to understand that 
most of these measures will need to be passed by Parliament before they become 
law.  

If you think that these changes may impact on your retirement or investment plan, it 
is important to speak with your financial adviser before acting.   

 

 

 _____________________________________________________________________________________________________  
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Key points on Superannuation 

Lifetime cap for non-concessional superannuation contributions    

Effective Date: Budget night (7:30pm AEST on 3 May 2016) 

The Government has announced that it will introduce a lifetime cap of $500,000 on the 
amount of non-concessional contributions or after-tax contributions that can be made 
into superannuation.  

This limit will look back to count non-concessional contributions made on or after 1 July 
2007 (from which time the ATO has reliable contribution records).   

If a person has already exceeded the $500,000 lifetime cap, they will not be penalised 
for any existing excess amount above $500,000. However, they will be penalised if 
they make any further non-concessional contributions.  

The options available to individuals who make non-concessional contributions in 
excess of the lifetime cap, are the same as per existing arrangements - they will be 
notified by the ATO to withdraw the excess from their superannuation account. 
Individuals who choose not to withdraw will be subject to the current penalty 
arrangements for excess non-concessional contributions. 

The lifetime non-concessional contribution cap will replace the existing annual caps, 
which allow annual non-concessional contributions of up to $180,000 per year (or 
$540,000 every three years for individuals under age 65).  

The lifetime non-concessional contribution cap will be indexed to average weekly 
ordinary time earnings (AWOTE). 

 

Contributions into defined benefit funds will be counted in the cap 

After-tax contributions made into defined benefit accounts and constitutionally 
protected funds will be included in an individual’s lifetime non-concessional cap.  

If a member of a defined benefit fund exceeds their lifetime cap, ongoing 
contributions to the defined benefit account can continue to be made. However, the 
member will be required to remove, on an annual basis, an equivalent amount 
(including proxy earnings) from any accumulation account(s) they hold.  

Contributions made to a defined benefit account will not be required to be removed.  

 

What does this mean for you?  

>  The amount of non-concessional contributions you can make in your lifetime is 
limited to $500,000. 

— If you have already made non-concessional contributions in excess of $500,000 
from 1 July 2007, you cannot make any further non-concessional contributions 
without potentially being liable to pay excess contributions tax. 

— Review any regular non-concessional contribution plan as soon as possible as 
these may need to be ceased. 

 

 

Lifetime cap on 
non-concessional 
contributions of 
$500,000 



 

4 
 

Reduction in threshold for additional 15% tax for high income earners 

Effective Date: 1 July 2017 

Currently high income earners are subject to an additional 15% tax (called Division 293 
tax) on their concessional contributions. Up until 30 June 2017, a high income earner 
is considered to be someone whose ‘income1’ is $300,000 or greater in a financial 
year.  

For the purposes of this measure, income includes concessional contributions that are 
not excess concessional contributions. 

From 1 July 2017, the Government intends to reduce the threshold to $250,000.  As 
the definition of income for division 293 purposes includes concessional contributions, 
this measure will potentially impact those individual earnings over $225,000 if they are 
making concessional contributions of $25,000 each year on top of their cash earnings, 
as the graph below shows. 

. 

The table below provides details of the impact for those with ‘income’ around the 
reduced threshold who make concessional contributions up to the concessional 
contributions cap (i.e. $25,000). 

‘Income’ Concessional 
contributions 

Income plus 
Concessional 
contributions 

Concessional 
contributions 

subject to 
Division 293 tax 

Additional 
15% tax 
payable 

$225,000 $25,000 $250,000 $Nil   $Nil 

$230,000 $25,000 $255,000 $  5,000 $	  	  750	  

$235,000 $25,000 $260,000 $10,000 $1,500	  

$240,000 $25,000 $265,000 $15,000 $2,250	  

245,000 $25,000 $270,000 $20,000 $3,000	  

$250,000 $25,000 $275,000 $25,000 $3,750	  

 

 

 

                                                             
1 Income includes taxable income, reportable fringe benefits, total net investment loss less any 
taxable super lump sum upon which the low rate cap tax offset applies to reduce the tax to nil, and 
concessional contributions which are not excess concessional contributions. 

Division 293 tax 
threshold 
reduced to 
$250,000 
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Defined benefit members also impacted 

The lower income threshold will also apply to members of defined benefit schemes and 
constitutionally protected funds (if they are currently subject to this tax). Existing 
exemptions will continue to apply (eg. State higher level office holders and 
Commonwealth judges). 

From 1 July 2017, the Government will include notional (estimated) and actual 
employer contributions within the concessional contributions cap for members of 
unfunded defined benefit schemes and constitutionally protected funds. Currently 
actual contributions are excluded from the calculation. For individuals who were 
members of a funded defined benefit scheme as at 12 May 2009, the existing 
grandfathering arrangements will continue. 

 

What does this mean for you? 

>  No impact until the financial year commencing 1 July 2017 

>  If your ‘income’ including concessional contributions is between $250,000 and 
$300,000, the ATO will assess your liability for this tax and will provide you with a 
release authority you can use to withdraw the tax amount from your superannuation. 

 

 

Introduction of $1.6 million transfer balance cap    

Effective Date: 1 July 2017 

This measure proposes that, from 1 July 2017, the maximum amount of 
superannuation that an individual can transfer from the accumulation phase of super 
into the retirement phase (i.e. to start an income stream) will be $1.6 million.  

Where an individual accumulates super savings in excess of $1.6 million, they will be 
able to maintain this excess amount in the accumulation phase, where earnings will be 
taxed at the concessional rate of 15%.  

If an amount above $1.6 million is transferred into the pension phase, penalty tax 
(similar to that applied to excess non-concessional contributions) will apply.  

Importantly, members already in the retirement phase with balances above $1.6 million 
will need to reduce their balance to $1.6 million by 1 July 2017. Excess balances may 
be rolled back into the accumulation phase or removed from the superannuation 
system as a lump sum payment.  

The cap will be indexed in $100,000 increments, in line with the consumer price index. 

 

Defined benefit members also impacted 

There will be commensurate measures to capture defined benefit schemes through 
changes to the tax arrangements for defined pension amounts over $100,000 from 1 
July 2017.  

 

Consultation will be undertaken by the Government on the implementation of this 
measure for members of both accumulation and defined benefit schemes. 

 

 

 

Amount allowed 
in the retirement 
phase will be 
limited to $1.6 
million 
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What does this mean for you?  

>  The amount that can be transferred from the accumulation phase to the tax-free 
retirement phase will be restricted to $1.6 million. 

>  Members in the retirement phase with balances over $1.6 million will have to either 
transfer the excess amount back to the accumulation phase (where the earnings will 
be taxed up to 15%) or remove the money from superannuation altogether. 

>  Members approaching retirement may have to revisit their retirement plans. 

>  Earnings on amounts in the accumulation phase of superannuation will continue to 
be taxed at a maximum rate of 15%.   

 

Earnings on Transition to Retirement Pensions subject to tax 

Effective Date: 1 July 2017 

Clients with Transition to Retirement income streams (TTRs) currently enjoy the 
benefit of the earnings within their TTR being subject to a zero rate of tax.  From 1 July 
2017, the Government plans to remove the tax exemption on earnings of assets 
supporting TTRs. It will also remove a rule that allows individuals to treat certain 
superannuation income stream payments as lump sums for tax purposes. 

This change is in addition to the reduction of the contributions caps from 1 July 2017. 

 

What does this mean for you?  

>  There is no immediate impact to TTR strategies until 1 July 2017. 

>  From 1 July 2017, despite the proposed changes reducing the overall benefit, 
TTR strategies can still help you build higher retirement assets, than would be 
achieved without these strategies. 

>  Speak to your financial adviser to ensure your existing TTR strategy will continue 
to assist you maximise retirement savings.  

>  Make sure you keep your financial adviser up to date on any changes to your 
working arrangements or retirement plans 

 

Removing the work test for those aged 65 to 74    

Effective Date: 1 July 2017 

The Government has announced that it will remove the current restrictions on 
individuals aged 65 to 74 from making superannuation contributions with effect from 1 
July 2017.  

There are currently minimum work requirements for Australians aged 65 to 74 who 
want to make voluntary (after-tax) superannuation contributions. To be eligible to make 
voluntary contributions to superannuation, individuals aged 65 to 74 must have worked 
for at least 40 hours over 30 consecutive days in the financial year the contributions 
are made. In addition, spouses aged 70 or more cannot receive spouse contributions. 

As part of this measure, the contribution acceptance rules will be amended to: 

>  remove the requirement that an individual aged 65 to 74 must meet a work test 
before making voluntary or non-concessional contributions to superannuation; and 

>  allow individuals to make contributions to a spouse aged under 75 without the need 
for the spouse to meet a work test. 

Work test for those 
aged 65 to 74 
abolished 
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This measure will simplify the contribution acceptance rules, as the same rules will 
apply to all individuals aged up to 75 from 1 July 2017. It will also allow older 
Australians to increase their retirement savings as they will no longer have to satisfy 
any minimum work requirements before making voluntary contributions to 
superannuation. 

	  

What does this mean for you? 

>  Older Australians aged 65 to 74 wanting to make voluntary contributions to 
superannuation will no longer have to satisfy the minimum work requirements. 

>  All individuals aged under 75 will be able to receive spouse contributions without 
having to satisfy a work test. 

 

Concessional cap and contribution rule changes 

Effective Date: 1 July 2017 

There are two major changes proposed: 

>  A reduction in the concessional cap to $25,000 

>  For those with account balances of less than $500,000, an ability to make catch-up 
concessional contributions 

 

Reduction in the concessional cap 

From 1 July 2017, the concessional cap will be reduced to $25,000 for all individuals 
regardless of their age. 

 

Catch up contributions 

From 1 July 2017, individuals who do not fully utilise their concessional contributions 
cap from the 2017/18 financial year onwards will be able to make catch-up 
concessional contributions. This ability will be limited to those with superannuation 
balances of less than $500,000, and the unused portion of the cap can only be carried 
forward for a maximum of five years. 

The measure will also apply to members of defined benefit schemes and consultation 
will be undertaken to minimise additional compliance impacts for these schemes.  No 
detail on how the account balances of defined benefit schemes will be calculated has 
been provided. 

 

What does this mean for you?  

>  There has been no change to the concessional contribution cap for this financial 
year, or for the 2016/17 financial year.  This provides an opportunity for you to 
continue to make up to $30,000 (or $35,000 if you are age 49 or over on 30 June 
2016) in concessional contributions in both these years. 

>  The concessional contributions cap is proposed to reduce from 1 July 2017, which 
means that you may need to revise the amount of contributions you make into 
superannuation. You may also need to re-balance salary sacrifice or TTR strategies 
you have in place from 1 July 2017. 

>  From 1 July 2017, the removal of the work test and the ability to make catch-up 
contributions will provide extra flexibility for those aged 65 to 74 who are able to 
fund additional contributions to superannuation.  

Concessional cap 
reduced to 
$25,000 

Ability to make 
catch-up 
contributions 
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>  The below table shows the impact of the changes to the concessional cap and 
removal of the work test. 

Age 2015/16 2016/17 2017/18 

Under 50 $30,000 $30,000 $25,000 

50-65 $35,000 $35,000 $25,000 

65-74 and meets 
the work test 

$35,000 $35,000 $25,000 

65-74 and does 
not meet the 
work test 

$ Nil $ Nil $25,000 

 

Restrictions eased on tax deductions for personal contributions 

Effective Date: 1 July 2017 

The Government intends to allow all individuals up to age 75 to be able to claim an 
income tax deduction for personal contributions from 1 July 2017. 

This effectively allows everyone up to age 75, regardless of their employment 
circumstances, to make concessional contributions up to the concessional cap. 
Individuals who are partially self-employed and partially wage and salary earners, and 
individuals whose employers do not offer salary sacrifice arrangements are expected 
to benefit most from these changed arrangements. 

This is a significant change as it removes the complexity and inequity that currently 
exists under the “10% rule” – i.e. under the current rules, a personal deduction is only 
available where less than 10% of the person’s income is derived from eligible 
employment activities.  

Individuals that are members of certain prescribed funds will not be entitled to deduct 
contributions to those schemes. Prescribed funds will include all untaxed funds, all 
Commonwealth defined benefit schemes, and any State, Territory or corporate defined 
benefit schemes that choose not to be prescribed. 

 

What does this mean for you?  

>  If you are under age 75, you will be able to claim an income tax deduction for 
personal contributions made on or after 1 July 2017, regardless of your employment 
status. These contributions will be assessed against your concessional contributions 
cap. 

 

 

 

 

 

 

“10% rule” to be 
abolished 
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Low Income Superannuation Tax Offset (LISTO)    

Effective Date: 1 July 2017 

From 1 July 2017, the Government proposes to introduce a Low Income 
Superannuation Tax Offset (LISTO) to reduce the tax on superannuation contributions 
for low income earners. 

The LISTO will apply to low income earners with adjusted taxable income up to 
$37,000 p.a. that have had a concessional contribution made on their behalf.  

The LISTO will provide a tax offset to the low income earner’s superannuation fund 
based on the tax paid on concessional contributions made on behalf of low income 
earners, up to a maximum of $500. The ATO will determine a person’s eligibility for the 
LISTO and advise their superannuation fund annually. The fund will contribute the 
LISTO to the member’s account. 

The LISTO will replace the current Low Income Superannuation Contribution (LISC) 
when it ends on 30 June 2017, to effectively reduce the tax rate on superannuation 
contributions to zero for low income earners. 

 

What does this mean for you?  

>  For individuals on taxable incomes of less than $37,000 p.a., any concessional 
contributions you make to superannuation are effectively tax free up to $3,333.  
Contributions tax of 15% will apply to any contributions you make above this 
amount. 

 

Low income spouse tax offset increased    

Effective Date: 1 July 2017 

The Government intends to increase access to the low income spouse tax offset from 
1 July 2017 by raising the income threshold for the low income spouse from $10,800 to 
$37,000 p.a. 

The low income spouse tax offset provides up to $540 per annum for the contributing 
spouse. The offset will continue to be set at 18 per cent of the amount of eligible 
contributions. The offset will be gradually reduced for income above $37,000 and will 
completely phase out at income above $40,000. 

This Budget measure is aimed at improving the superannuation balances of low 
income spouses (whether married or de facto).  

As a result of the significant increase to the current eligibility threshold announced by 
the Government (over three times the current amount), this measure is likely to open 
up the tax offset to more spouses on lower incomes and boost their retirement savings, 
particularly those of women. 

 

What does this mean for you?  

>  If you make superannuation contributions on behalf of your spouse who is earning a 
low income, you may now be eligible to claim a tax offset on your income tax return. 

 

 

 

Low income 
earners to 
continue to be 
eligible for tax 
offset of up to 
$500 

Significant 
increase to low 
income spouse tax 
offset threshold 
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Anti-detriment provision in respect of death benefits abolished    

Effective Date: 1 July 2017 

The Government proposes to abolish the anti-detriment provision in respect of death 
benefits paid from a superannuation fund from 1 July 2017. 

An anti-detriment payment is an additional amount that may be paid from a 
superannuation fund to an eligible dependant of the deceased member when a lump 
sum death benefit is paid. An eligible dependant includes: 

>  a spouse or former spouse; or 

>  a child or children (including an adult child or children). 

The anti-detriment payment effectively represents a refund of the 15% contributions 
tax that has been paid by the deceased member over their lifetime. 

 

What does this mean for you?  

>  This change represents a loss of advantage currently available through some 
superannuation funds that make anti-detriment payments (including those operated 
by BTFG) when a super fund member dies and a lump sum benefit is paid to eligible 
dependants.  

 

Changes to retirement income products 

Effective Date: 1 July 2017 

From 1 July 2017, the Government proposes to remove barriers to the development of 
new and innovative retirement income products to enable them to access the tax 
exemption on earnings in the retirement phase currently available to income streams.  

This will enable products such as deferred lifetime annuities and group self-
annuitisation products to be development in order to provide more flexibility and choice 
for retirees, and help them to better manage longevity risk. 

This change was recommended by the recent Retirement Income Streams Review. 

The Government has said that it will consult on how the new retirement income 
products will be treated under the Age Pension means test. 

 

What does this mean for you?  

>  This measure will encourage funds to offer new and innovative retirement income 
products that will provide retirees with greater choice and flexibility on how they 
deal with the risk of outliving their superannuation savings. 

 

 

 

  

Anti-detriment 
payments to cease 
from 1 July 2017 

Tax exemption 
on earnings to be 
extended to 
deferred lifetime 
annuities  
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Key points on Taxation 

Personal income tax relief  

Effective Date: 1 July 2016 

The Government intends to increase the 32.5% income tax threshold from $80,000 to 
$87,000 from 1 July 2016. 

This measure is aimed at addressing bracket creep and will reduce the marginal rate 
of tax on incomes between $80,000 and $87,000 from 37% to 32.5%. 

 

What does this mean for you?  

>  If your income from all sources exceeds $80,000, you will pay less income tax than 
you otherwise would (ie, the tax rate on your income between $80,000 and $87,000 
will be reduced from 37% to 32.5%) 

—  The below table shows tax savings for taxable incomes between $80,000 and 
$87,000. 

 

Taxable Income ($) Tax Saving ($) 

 Up to 80,000  0 
 81,000  45 
 82,000  90 
 83,000  135 
 84,000  180 
 85,000  225 
86,000  270 

 87,000 and above  315 

Increase in the Medicare Levy low income thresholds 

Effective Date: 1 July 2015 

The Government has announced increases to the Medicare Levy low income 
thresholds that apply for the current financial year (ending 30 June 2016).  

The Medicare Levy low income thresholds will be increased as follows: 

>  $21,335 for individuals (previously $20,896) 

>  $36,001 for couples with no children (previously $35,261). 

>  $33,738 for pensioners eligible for the Seniors and Pensioners tax offset (previously 
$33,044) 

>  $46,966 for senior and pensioner couples with no children (previously $46,000) 

 

For families and senior and pensioner couples with children, the additional amount of 
threshold for each dependent child or student will be increased to $3,306 (up from 
$3,238) 

Tax savings for 
incomes above 
$80,000 from 1 
July 2016 
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Pausing indexation of the Medicare Levy Surcharge and Private Health 
Insurance Rebate thresholds 

Effective Date: paused until 30 June 2021 

The Government intends to continue the pause in indexation of the income thresholds 
for the Medicare Levy Surcharge and Private Health Insurance Rebate for a further 
three years.  

This means the thresholds will remain at the current levels as shown in the below table 
until 30 June 2021.  

 

Singles 

Families 

<$90,000 

<$180,000 

$90,000-105,000 

$180,001-210,000 

$105,001-140,000 

$210,001-280,000 

>$140,000 

>$280,000 

Private Health Insurance Rebate thresholds 

 Standard Tier 1 Tier 2 Tier 3 

< age 65 26.791% 17.861% 8.930% 0% 

Age 65-69 31.256% 22.326% 13.395% 0% 

Age 70+ 35.722% 26.791% 17.861% 0% 

Medicare Levy Surcharge 

All ages 0% 1% 1.25% 1.5% 

Single parents and couples are subject to family tiers. For families with children, the 
thresholds are increased by $1,500 for each child after the first. 

 

GST on low value goods imported by consumers  

Effective Date: 1 July 2017 

Currently domestic suppliers of digital products and services in Australia are required 
to charge Goods and Services Tax (GST), however off-shore suppliers are not, 
creating an unfair playing field.  

When the 2015 Federal Budget was handed down the Government issued draft 
legislation to extend the GST to overseas suppliers of digital products and services to 
Australian residents however this was not legislated. 

In the 2016 Budget, the Government has indicated that the GST will be collected using 
a vendor registration model. From 1 July 2017, overseas suppliers with an Australian 
turnover of $75,000 or more will be required to register for, collect and remit GST for 
goods valued under $1,000 supplied to consumers in Australia.  

These arrangements will be reviewed after two years to ensure they are operating as 
intended and take account of any international developments. 

Unanimous agreement of the States and Territories will be required for this proposal to 
become law. 

Indexation of 
Medicare Levy 
Surcharge and 
Private Health 
Rebate 
thresholds 
paused until 30 
June 2021 
 

GST extended to 
imported goods 
valued under 
$1,000 
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Reducing the company tax rate to 25% 

Effective Date: phased over ten years commencing 1 July 2016 

The Government intends to reduce the company tax rate to 25% over 10 years. These 
reductions will be phased in progressively, based initially on the level of annual 
aggregated turnover, before applying to all companies equally as shown in the table 
below. Businesses with annual turnover exceeding the turnover threshold applying for 
a financial year will be subject to a 30% tax rate. 

Franking credits will be able to be distributed according to the rate of tax paid by the 
company making the distribution. 

Financial year Annual turnover  Company tax rate 

2016-17 < $10M 27.5% 

2017-18 < $25M 27.5% 

2018-19 < $50M 27.5% 

2019-20 < $100M 27.5% 

2020-21 < $250M 27.5% 

2021-22 < $500M 27.5% 

2022-23 < $1B 27.5% 

2023-24 N/A 27.5% 

2024-25 N/A 27% 

2025-26 N/A 26% 

2026-27 N/A 25% 
 

 

What does this mean for you?  

>  If you are a small to medium business owner, tax savings may lead to increased 
capital to re-invest into your business, or in other areas, such as superannuation. 

>  From 1 July 2016 until 30 June 2024, your investments may have franking credits 
calculated at different tax rates, depending on whether the company making the 
distribution qualifies for the reduced company tax rate. This could make managing 
you tax affairs more complicated during this period. 

 
 
 
 
 
 
 
 
 
 
 
 
 

25% company 
tax rate by 1 July 
2026 

Access to small 
business tax 
concessions 
extended to 
businesses with 
annual turnover 
less than $10 
million 
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Increased small business turnover threshold  

Effective Date: 1 July 2016 

The Government has proposed to increase the small business entity turnover 
threshold to qualify for certain small business tax concessions from $2 million to $10 
million from 1 July 2016.  

Businesses with turnover of less than $10 million will be able to access the following 
concessions from 1 July 2016: 

>  simplified depreciation rules, including the ability to claim an immediate deduction 
for assets costing less than $20,000 that are purchased before 30 June 2017 

>  simplified trading stock rules, enabling businesses to avoid an end of year 
stocktake if the value of their stock has changed by less than $5,000 

>  the option to account for GST on a cash basis and pay GST instalments as 
calculated by the ATO 

>  simplified PAYG instalments payment option 
>  other tax concessions available to small business, including fringe benefits tax 

(FBT) exemptions and immediate deductibility of professional expenses 
 

Eligibility for the small business capital gains tax concessions, including the ability to 
contribute the proceeds from the sale of qualifying small business assets to 
superannuation, will continue to be limited to businesses with annual turnover of less 
than $2 million or that satisfy the maximum net asset value test.  

Access to the unincorporated small business tax discount will be limited to businesses 
with annual turnover less than $5 million. Refer to the Increased unincorporated small 
business tax discount update item below.  

 

What does this mean for you?  

>  If you are a small business owner, from 1 July 2016 you may be able to access 
small business tax incentives previously not available to you. This may lead to 
increased capital to re-invest into your business or in other areas, such as 
superannuation. 

 

Increased unincorporated small business tax discount 

Effective Date: phased over ten years commencing 1 July 2016 

A tax discount of 5% currently applies to income tax payable on business income 
received from an unincorporated small business. This discount is proposed to increase 
to 16% incrementally over 10 years from 1 July 2016, as shown in the table below. The 
increases to the tax discount coincide with the incremental decreases in the company 
tax rate over the same period (refer to the Reducing the company tax rate to 25% 
update above). 

The maximum discount available for an income year will remain at $1,000 per 
individual. 

Access to the tax discount will be extended to individuals with business income from 
an unincorporated small business with an aggregated annual turnover of less than $5 
million (up from $2 million).  

 

 

Unincorporated 
small business 
tax discount 
increased to 16% 
by 1 July 2026 
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Financial year Tax discount 

2016-17 8% 

2017-18 8% 

2018-19 8% 

2019-20 8% 

2020-21 8% 

2021-22 8% 

2022-23 8% 

2023-24 8% 

2024-25 10% 

2025-26 13% 

2026-27 16% 
 

 

What does this mean for you?  

>  If you are an owner of an unincorporated small business with a turnover of less 
than $5 million, you may be able to access an increased tax discount (up to $1,000) 
from 1 July 2016.  

 

Rumoured tax changes not announced   

The Government confirmed that they do not intend to remove or limit negative gearing.  

The Temporary Budget Repair Levy (a 2% levy on taxable income exceeding 
$180,000) will not be extended and will cease to apply on 30 June 2017.     

  

No changes to 
negative gearing 
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Key social security changes 

Eligibility for the Disability Support Pension (DSP) 

Effective Date: 3 May 2016  

The Government proposes that over the next 3 years, up to 90,000 current DSP 
recipients will have their DSP eligibility reviewed to assess their capacity to work which 
is expected to contribute to the new National Disability Insurance Scheme Savings 
Fund. There will also be up to 30,000 Disability Medical Assessments for current DSP 
recipients considered high risk of not being eligible for the payment. 

It is expected that as a result of this review, a proportion of these recipients may no 
longer be entitled to receive the DSP.  

 

What does this mean for you?  

>  If you are in receipt of the DSP, you should speak with your financial adviser to 
ensure that you meet the current eligibility requirements in relation to your capacity 
to work. 

 

Amending portability rules for para-athletes preparing for the Paralympic 
Games 

Effective Date: 3 May 2016, applying retrospectively from September 2015 

It is intended that para-athletes in receipt of the DSP will have up to an additional 4 
weeks of overseas travel without their payments being impacted to allow these 
athletes to attend approved international events leading up to the: 

>  2016 and 2020 Summer Paralympic Games; and 

>  2018 Winter Paralympic Games. 

 

What does this mean for you?  

>  Currently, when travelling overseas temporarily, you will generally only be paid DSP 
for up to 4 weeks in any 12 month period. This change will mean that if you are 
competing in the Paralympics you may have up to a total of 8 weeks DSP within a 
12 month period. 

 

 

Changes to the Age Pension Assets Test 

Effective Date: 1 January 2017 

One of the biggest changes to affect retirees was announced in the 2015 Federal 
Budget and has already been legislated. From 1 January 2017 the Assets Test 
thresholds for the Age Pension will be increased, however, the rate at which assets 
above the threshold will reduce the Age Pension will increase from $1.50 per fortnight 
per $1,000 of assets above the threshold to $3 per fortnight. This returns the taper rate 
to the same level as applied prior to 20 September 2007.  
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Other benefits affected by the change include: 

>  Bereavement Allowance 

>  Disability Support Pension 

>  Carer Payment 

>  Wife Pension 

>  Widow B Pension 

>  Service Pension 

Pensioners with assets below the new thresholds may see their Age Pension (or other 
benefit) increased. However, if their entitlement is determined by the Income Test, they 
may not benefit from the change to the Asset Test. 

Pensioners with assets above the new assets test threshold are likely to have their 
Age Pension (or other benefit) reduced. In particular, the level of assets at which the 
Age Pension will cut out will be reduced. 

Pensioners who lose their Age Pension (or other benefit) as a result of the changes 
may also lose their Pensioner Concession Card, however, they may be entitled to 
another concession such as the Commonwealth Seniors Health Card. 

 

The current and revised thresholds for the Age pension are as follows: 

 Assets test threshold for full age 
pension 

Assets test cut off threshold 

Current From 1 January 
2017 

Current From 1 January 
2017 

Single 
Homeowner 

$202,500 $250,000 $788,250 $547,000 

Couple 
Homeowner 

$291,250 $375,000 $1,170,000 $823,000 

Single Non-
homeowner 

$354,500 $450,000 $937,250 $747,000 

Couple Non-
homeowner 

$440,500 $575,000 $1,319,000	   $1,023,000 

 

 

 

What does this mean for you? 

>  It is important to review your overall position to determine how you will be affected 
by these changes. Where your Age pension entitlements are likely to be reduced as 
a result of the changes, you should speak with your financial adviser about possible 
strategies. 
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